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December 1, 2017

Mr. James Clevenger, Chairman
State Ethics Commission

315 West Ohio Street, Room 104
Indianapolis, Indiana 46202

Dear Mr. Clevenger:

I would like to request a formal advisory opinion from the State Ethics Commission on behalf of Dr.
Kristina Box. Dr. Box began serving as the Indiana State Department of Health’s (ISDH’s) State
Health Commissioner on October 16, 2017. Respectfully, I request Dr. Box and I come before this
Commission at its regularly scheduled meeting on December 14, 2017.

Specifically, we would like to request an opinion verifying the actions Dr. Box should take to ensure
her compliance with the Ethics Code’s conflict of interest provisions due to her pre-existing role as an
Obstetrician-Gynecologist (OB-GYN) Hospitalist with Community Physicians Network. Dr. Box has
worked in the Community Health Network as an OB-GYN for over thirty years. Under Ind. Code § 16-
19-4-4, Dr. Box may “in an individual capacity as a licensed physician and not in the official capacity
as state health commissioner, engage in the practice of medicine if the practice of medicine does not
interfere with the performance of the state health commissioner’s duties as state health commissioner.”
Therefore, this statute does not violate the outside employment rule listed under Ind. Code § 4-2-6-5.5
as it particularly contemplates outside employment.

Even though Ind. Code § 16-19-4-4 governs Dr. Box’s ability to practice as an OB-GYN outside of her
current state position, and Dr. Box does not anticipate her outside state employment will interfere with
her performance as state health commissioner, she wants to ensure she follows the letter and spirit of
the provisions in the Ethics Code as it relates to the ISDH and any relationships it may have with her
outside employment. Two additional matters of importance are confidentiality and salary. As to 42
IAC 1-5-10, “Benefitting from Confidential Information,” and 42 TAC 1-5-11, “Divulging Confidential
Information,” screening will be put in place to avoid any issues with these rule sections. Lastly, Dr.
Box has informed me that her outside salary is not tied to any contract or grant with the ISDH or the
state, thus avoiding any conflicts with Ind. Code § 4-2-6-10.5.

As the State Health Commissioner, Dr. Box has general supervision for all of the ISDH. By statute
(Ind. Code § 16-19-4-1), the State Health Commissioner will serve as a secretary, a non-voting
member position, of the ISDH Executive Board. She will serve on any state board prescribed by state
law. She will establish effective policy and strategy for the ISDH after consulting with staff and the
Executive Board. Her work requires contact with a wide variety of entities, form hospitals to nursing
homes, whether private, public, or non-profit. These are just some of the duties she will perform.
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As previously stated, Dr. Box is employed at Community Physician Network. Community Physician
Network is a part of the Community Health Network, which operates Community Hospital. The ISDH
deals directly with Community Hospital. In the past, the ISDH has contracts and/or grants with
Community Hospital. Dr. Box has already been advised not to sign or negotiate any contracts
involving Community Hospital and she has been advised not to be involved in any regulatory matters
involving Community Hospital. However, to address any issues that may arise due to Dr. Box’s
affiliation with this entity, and to comply with the conflict of interest laws, the ISDH has established
the following procedures to screen Dr. Box from all involvement with any contract or regulatory issues
relating to Community Hospital:

1. Any and all contracts involving Community Hospital shall be assigned and/or negotiated by the
ISDH’s Chief of Staff. If he is not available, the contract shall be assigned to one of the
approved agency signatories.

2. Any and all regulatory matters involving Community Hospital shall be handled by the Deputy
State Health Commissioner, or the ISDH’s Chief of Staff. If either of these individuals is not
available, an individual listed as an approved signatory designee of the agency will be
consulted.

3. Any and all documents that require a licensed physician’s signature, including isolation orders,
quarantine orders, and any medical directives involving or related to Community Hospital shall
be signed by the Deputy State Health Commissioner, the ISDH’s Chief Medical Consultant, or
the ISDH’s Medical Director.

4, While this screen should prevent the Commissioner from having access to any confidential
information involving Community Hospital, the Commissioner shall not benefit from or
divulge such information.

5. Any other miscellaneous matters involving Community Hospital shall be handled by the
Deputy State Health Commissioner or the ISDH’s Chief of Staff. If either of these individuals
is not available, an individual listed as an approved signatory designee of the agency will be
consulted.

6. The Commissioner will contact the agency ethics officer if there are any changes in her
association with Community Hospital or any other entity which has a business relationship with
or is regulated by the [SDH.

We appreciate the Ethics Commission’s consideration of this request for a formal advisory opinion and
respectfully ask to come before the Ethics Commission at its next meeting on December 14, 2017.
Please contact me with any questions.

N
/

) L
Abuenny (panL
Adrienne Brune
Staff Attorney and Fthics Officer
Indiana State Department of Health
Office of Legal Affairs

Sincerely,

[+ Jennifer Cooper, State Ethics Director
Lori Torres, Inspector General
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Sent: Friday, December 01, 2017 4:04 PM
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Cc: Cooper, Jennifer
Subject: Dr. Box Formal Opinion Request
Attachments: Dr. Box Formal Request Dec-2017.pdf

Good afternoon:

| am respectfully submitting the attached Request for a Formal Opinion from the State Ethics Commission for the
December 14, 2017 meeting. Please let me know if you have any additional questions.

Adrienne

ADRIENNE BRUNE
Attorney
Agency Ethics Officer

Office of Legal Affairs

Indiana State Department of Health
317.233.7270 office

317.233.7143 fax
abrune@isdh.in.gov

www. StafeHealth. in.gov

Indiana

A State that Works

Contidentiality Statement:
This message and any atiachments may be confidential. If you are not the intended recipient, please 1) notify me immediately; 2) do not forward the
message or attachment; 3) do not print the message or attachment; and 4} erase the message and attachment from your system.
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December 1, 2017

frdiana Ethics Commmission
315 E. Ohio Street Aoom 104
tndianapolis, in 46202

Dear indiana Fihics Comimission,

} arn requesting a decision at the December 14, 2017, Formal Advisery meeating rolated to my
ahility to work with lourney Support Services LLC. My request for supplemental employment
was reviewed and denied by my agency Frives Officer therefore | aim reguesting a formal
npinion from the Fihics Commission based upon this demial. [respectiolly disagree with the
decision raade by my agency Ethics Gificer due to my current job title and duties with the 5iate
af tndiana ag a Program Coordinatos 6.

My job title and duties with lourney Support Services LLC would be as 8 Home-Based
caseworker and/or supervised visit facilitator. | would be responsible for monitoring supervised
visits with parents and children, Home visits, Facilitation of transportation, supporting and
monitoring progress of parenting skills and other tools needed to help families with their
journey to reunification.

lourney Support offers Home-hased services and supervicad visits to chitdren and famities who
are part of the foster care systam to help the dient move toward family reunification.

Journey Suppost Services has a contract with the Department of Child Services. } will work as an
employee sub-contractor for Joumney Support Services. Thie only interest ) bave In Journey
Support Services is being a part time employee. My current job with the Department of Child
Services Child Support bureau has no shmilarities with the Department of Child Services Child
Services or Journey Support Services LLC. Thanks in advance for talking the time to assist me
with this request. (Please see attached my financial disclosure form which | have completed
to the best of my knowledge, Supplementel Employment dental form frore my Ethies agency
angd my current State job tite and duties),

Sincerely,

~lacqueline Tucker

%%(
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FIMANCIAL DIBCLUSURE STATERMENT
Seate Form 40676 (R1F 7 1-17}
OFFICE OF THE WSRECTOR aNERrL

For the calendar year 24T

42658
Chiachk i this is an armendinent 1o your current statement.
Prease read guideines on page 4.
Narne (fast) Mawrie () Mume (midale)
Fucher Jacquetine
F-E;gﬁa&‘a rearsa (Insl) Nosve firgp Waime (middin) ' ‘
nfa
{iflee ndoness iy erclaied] Clty ZIF codn
- 500 N. Meridian Sireet _Indianapolis 46204
Office tatephane munker Ofifcs e-mod sddress (regidred) 1
( 317 ) 23949887 ) jackes tucker@des. in.gov -
Fam filing this statemsni a¢ a: {plass sl ana) [ Candidate for office {1 tneumbent oficehaolder [ Appuinting suthority ;
- 7 Wember oihe WRRS L) Wdiuitue with finet praikisiog suiioity : .
Offico of sgoncy Job tife ’
Department of Chili Services Child Suppoit Bureau | Program Coordinator 6

if you have information to reporf befow, seledt YES, I no imftrinalion, sefect NO. [ Yes T mo

List the nanm ard addrvss of any persun foawn i hove o businass rolatlonship with the agency of the stal offizer or employes arthe offioe sought by
the candidate, and from whom Ui siste offcar, cangidate, or ihe employes, or hal individual's spouse or unemansipalad children received 8 gt or gifis
Favirg & fled fair meniel valied i excess of ame e godars (8 F0a).

Voarne flzst)y Addmss (e ZiP entt !
Rama (5] Addresa (ciry) P cata
Mame fJasl) Addrazs (aty} 24P cordo

¥ yau frave irformation 1o report below, select YES. i no biformeation, select NO, 7 ves [#] Ho

List the Jocsion of ol real propeny it Which You, Your S5ausss, ar yaur enerEncisted chiden have ey dfarist cder smoenting to fire
thovsari doflars (§5,000) ar more ar compiising ten percent (109%) of your ret wirth ar e ret worth of your spouse or pour unemancipated chitdren. You
need not inclie yoir residence teilass T als0 SEIVES A5 FCOME DIOPERY.

Proparly and {ta loeation o

Proparty end il looaticn

Proparty and i3 iceston

i yoi have imformation fo report belw, seleet YES. I no imfrmation, sefect O i Yes 1 mo
i & X &

List they name of your emptayer(s) and the employens) of your spouse arad e ratury of each employer’s business.

out emplayer Nalure of busiess -
Journey Support Services LLC Home visits and Home-Based Caseworker,
SpOUES'S BMpOYer Padures of Girsiggas -
| nfa

Paga T of 4
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Fyou have infirmation i report below, sefect YES. H nio infonmation, sefect NO.

List wny soie proprietorship ouned of professionad practiea tparted by you or your spovse end the nalure of the business.

saspm s

Nama of pur business Metnre of usinest

Mene of tpnuse’s Dusiss Negtura of Spturses brisingss

T 3ny chents Ior ingse Dusineasss B0Ed shipva ave & huakess fasborein o your agency (orin the case of 5 cantdidles, with the office soughly?

O ves 1 wo

List ihe rame of any slient o customer Iom whi you or your spauss ecoived more than tiry-iree percent (3335} of your (or your spolee’s) nof-slale ingome in & peor

H you hawa informafion kg report below, select YES. I no nfarmation, sefect NGO

List gny parineyshin in wiich you oF Your spouse is & mamber md 1o nabve OF the parnership business.
ltm o R 2 Texure of padinersig

{ Mz of spouse’s parinership ' ilure of sgouss’s parmership

# you have infarmation to repor! befow, sefect YES. I no information, sekscd NO. O wes

Lisi the name of any ctiporstive in whiet you or ypir spouse is an offficer or direcior and the nzdtre of the covponatine’s busiess. Churhbes need not be fisted,
Heane of corporaion Veture of et

Name of spouce's carponation o Nalure of spause’s businass

#f you have infarmafion to report Below, select YES. If no informedion, sofoct NQ, 1 Yes 1 Ne

List the name of any corporation in wifch you, your spouse, or yaur pesncipaled chiden own stock or siock aptions having a fair manvel vaius in excess
of len thausand dollars (§10,008). A Eme or demand dogosit in a fnancial inslidion or insurance policy need not be listed.

Meme of corparetion ‘z’cpura_r Bpouge's Chidmen's
Neme of cosporstion s
Narao of corporation
L.
Fyou frave fTbnmaton (o ropor Befow, sefect YES, ¥ no information, sefect MO, 7 ves 1 wo
List the name ond pddress of your most recent formesr employer.
Name of yaur sins fecenl former employer Swrmat atdrens (rumbar anid steed
Bureaw City [ ZiF coda
current employer Indianapolis in 46204
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Please plrce any comiments in the fields below.

e e e Ma T A P e e e v e e e mo W e A WP A e T e M sl L e Al o e o e e e e e M et e e et e am em e e b = = = — ]

e e e e T T v T m mm m A m  t ht mm p m Mm o mm e o e e e e e = mm o WA R R W e A e e e mm e e e i et e e

A

AFFHAATION

Adu

1 swear or afirm, under the penalty of perjury, that the facts as presented on this Financial Disclosure Statement are frus,,, |
compiete, and comect to the tiest of my knowledge and belief.

I understand that | may lile an amended statement upon distovery of additiona) information required fo be reported.

I acknowledge awareness of Indiana Code 4-2-6-8{d) under which a failure io file in a tmealy manner or fling 2 deficient
statement is subject to a civil penally at the rate of not more than ten dollars {$10) for cach day the skatement remalns
delinguent or deficient. The maximwy penally uader this subsection is one thousand dollars ($4,008). | also
ackndwiedye awareness of indiana Code 4-2-6-8(ej under which a person who infentionally or knowingly fifes a false
getemer vornmiis & td'l;a?;ﬁ Aipfraciion.

Date signed (month, day, year) _|
ad December 1, 2017

Personat signatune

Mail or deliver to the follpwing address:

Office of the Ingpector Generad
318 West Ohio Street, Room 104
indianapolis M 482023249
Telephane: (317} 232-3850

Page 3 of 4
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JOB DESCRIPTION This dogument is used to prqviﬂe
State Form 52468 (12-05) Stes ang cther work semonts.

Employee Name: & C@U e_,/ t 718 W?Tfé C@Ja_ =

- Agency: OCE BU: 502

Division: C5B Sectiop/District:

Job Code:
30aMBs - |

) Job Title: Program Coordinalor 6

] Working Title {if different from above): Parent Locate Service Glerk

H
} Reports To: SheilaDavis
? FLEA Stafus: 1] Non-Exemnpt {OT Eligible) "} Exempt Effective Date :

Porpoge of Position/Sumamary:
The purpose of the position is to locate CSB case paricipants’ address and ermploymant inforoation,

Confributes fo the organizational goals snd objectives by asisting in the provision of exeellepce in child
suppoet enfarcement by halping o ensure children receive financial suppart from their parents.

Each State is mauiced b hava 2 PLS uoit bo losate absent parants so paternity and child suppart owders
ean be established and snforced. This involves working with the Jocal child suppont offices and olher stale
and federal ageacies. The unit assists with warking reparts so undistributed child support collectinns are
timely distiboled. Also, the unit assists with working other reposts fo enhance the daia of the sysiem so
collection processes are able to worll apprapriately for the collection of unpaid support.

Essential DutiesiResponsibilities:

The duties inviude updating custodial parents end non-custodial parent Information in ISETS. This may
include updating the non-cusiodial employer and addresses information in the database. The employee is
expected to ulilize all available resowoss such as: Panoplic, dustice Xchange, Burean Mator Vebhicle,
Accurint, Experian, The Work Number, Federal Case Regislry, and Federal Parent Locate Service Portal,

Locate requests are received from VD Prosceutor siaff, out -of-state child support offices, as well as
Child Supnart Bureaw staffs. All locate functions are used {o establich and enforce child support orders.

Research the vatious erar repords fo carrect ISETS infarmation. These rapods display possible
participant Social Security Number and Date of Birth exrors in ISETS and research is completed o correct
invalid information a5 needed.

Gonduct tocale searches for undistibuted collecitons thal are dus i custadial parents andinon-custadial
parepis. These include State dated warrands, return warmanis, and child suppori warants,

Job Reguiremenis:

High School diplonya or GED.

Ability 10 provide excellent internal and external customer service skills.
Good orgaraizational skills and detail oriented.

Ability to perform well in a fast paced/igh volume work environment.
Excellent verbal and written skills,

Computer literate

Ability io keep werk information confidential

Supervisory Responsibilities/Direct Reports:
Sheila Daviz

Bifficaity of Work:

‘This work reguires attention to defail and understanding of the impaet the work performed has lo the
agency. The employee must follow and understand federa!l guidelines and reguiations in order to
complete worl duties, Employee must work independently with riinimal supervision.
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Responsibility:
The employes is responsible for following laws, rules, regulations and guidelines of the Department of
child Services. Provide locate searches while keeping alt information confidential.

Personal Work Relaionships:

Works as part of a team and provides assistance lo co-workers ag needed, Interacts in a professional
manner with co-workers throughout the CSB. Participates in required meetings and trainings as
requested.

Physial Effork:
Work on & computer all day.

Wordng Conditions:
Dask pb in 3 cubicle epviromment

Do " £ 73
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DEPARTHIENT OF GHILD SERVICES
SUPPLEMENTAL EMPLOYBMENT AUTHORIZATION

PART A: To he compleled by emplovee:
Emgloves Informalion

My signaiire below indicales that 1 have reviewed 2nd understard theYerms sl condiions
ouliined in the DCE Supplemental Employment policy. The proposed suppdemental
employmert will not ivestera with my sbilly sww avellability to perfor my job responsicities
with DTS, 1 agres fo nofify my supervsar in the event that my supplemental ermployment ia
termicated ar sw; dyitiee, aczm:.!.a‘aed wilh the supplernental sapluyment changs siunificantly.

bate  JD-20-177

FofZ

Employee Name Acpuehine T Tme ke L

Tile ng} courn_Contdiraior s |
Location 000 ™ wenmdran Sheeds zadols, I A
Office Phone BL7. 232, 4857 |
Email | Tacdcen. et Jiec oo yBIYS- mﬂalf MJ
Bupplementsl Em ployrent tnfurmahnn

Business Name fdgur ney ﬁ.a,aﬁa i ‘f’, ‘SPM? kN LLC -
Business Address } Al W IN k1. A0 S, ¥
Business Phore 1‘3’1‘? I_.,-_.‘Z‘Z L&? H : ]
Natwe of Business  Jp Shavide g&iﬁéﬁﬂc& fo 'Fﬁ»m LE’S A M
Poston Title | ot aricond Home. bse, ed () A
Summary of Dufies |5 .p ApTppe vicils gb&mz:lrm and r‘mffﬂw i r@a%u
Proposed Wark

Schedule loord. Sokedule uxn i VWLJDL-« .
Proposed Wealdy

Houwrs Lopo X )5,:..# bouts uar il \IIIUU.k ] ’

gﬁf

Sy I e

AT 1 e M | = 12 4 £1

48]

Mf-in“

e ——— e 19 ey

-y

e P et

T g e A e o e




AL ey &'Q-na'i:me velow Indicates et the employes lisied bedow has Deen approved Tor
supplemental employment. | have reviswed the applicable references in Section i of the DCS
Supplernental Erapioyment policy and have found that no confiict of wierest exists.

‘8. 1) My signahuse below mdicates trat | have not granted this regues? bassd on the following
confiict of infersst;

¢, [NFt have not made a deferminafion skouf a condict of inferest, and rrxsisad Heve forvwarded
gt &st fo thies approprisie DS efmes officer Tor review,

SBignaiure Ci(i'f i.é ét_sh‘,._r: Date fL? Ipd '?'

PART C: To ha mmpfafed by ethies officey i¥ supervisor fras chaeckad apﬁbn C in PART B above

Ethics Officer Name h\m Cy “wﬂ/ﬁ

Tita h‘ir NG :
Phone A1~ R 2U-STDG”
P

Email , P Sldsonag —
 SESBrt DR of the folowing:

A, L) Wy sigriature below indicates the employer has besn approved for supplementsl
armploytien,

~ .
B. y sighafure helow indicales that the supplemental employment referenced above
copsiniies o confiicr of interest with the employee's offical DU duties and the employea's

Signature O{,/LW Da?ﬁu_‘i\i} ’Lﬁ Lf 31‘#

e

PART B Ta lrg completed by emphayes upon lermiation of supplemetsl amployment:
| This is io nolify DTS thak | terminated the supplementa) employment, {sbove) has been
terminated,

Slgature {iate

2af2
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PART B: To be compleled by supendsor :

Supervizar Name i .fo\ i'__;\ A —{51,4 Let 2 -i 1

Tlﬂe } % IR { 37 ;ﬁr‘}ﬂ ke A iu.l j !I

Office Phone B[ ORI ersT i

Email Shoitie BSesis f D g '

Select one of e folowng: «

u&ii E& therefore bae,n denied. Sep Sﬁamaﬁ for details. + %J N

\ [ e 1 1 \ "
Cif_] The fn%g%S e E ?\ésuﬁlék;‘m .ms%{ fo{;[é)nr%‘};mg ap.ﬁQ{Umk.’Q ga&on IAE,' : :A {f‘f{/ \
the opivion {=itached), the employes's request has been' Ll Approved |} Denled - (_*);\(: y ;1 {r o
YA~ 1]

o e
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To whom it may concarn;

My name Is Gary Hoagland. | am a registerad nurse, and Assistant director of nursing at Madison State
Huosplial. { am a state employse,

| am wanting o apply o the city of Hanover, in..police department as a reserve police officer. 1 would
recejve all my training from the pofice departmant while not on state time, 1 would not workas a
vasers officerfor the Hanavet polics while on state tine, L would not seek sty pofitical gain or aoy
fitianclal gain while performing rmy duties as a reserve officer for the city of Hanover, Afl my police duties
Jwaould be parformed while not on state time,

My questions are:
1. Am | ethically clear to seek this position, and serve my community as a reserve pafice officer?

2. While on duty as @ reserve officer, | may be called 1o back up county, or state police within the
Clifty Falls State Park. A¢ a Staie employes, would 1he able 1o enter the 5iate Park with a firearm
to carry out my duties ss a reserve officer? | do not wish to jeopardize my employment with the
sate in ainy form.

Thank you for your fime and constderatlon.

AN

Gaty Hoagiand, T

' G‘a-mj anmgimv;& & Fssa.ﬂ:mgw

G‘ﬁﬂ\-{_ \‘\O P
am Gia ngqﬁ‘\-ﬁ‘.m:}‘
WARbuet, T, Y 443

Za/zn 39vd A53a LTEEG922TBT 81:91 ATBZ/TB/ET




MINUTES OF THE MEETING OF
THE INDIANA STATE ETHICS COMMISSION
November 15, 2017

l. Call to Order

A regular meeting of the State Ethics Commission (“Commission”) was called to order at 10:00
a.m. Commission members present included James Clevenger, Chairperson; Robert Jamison; and
Daryl Yost. Staff present included Lori Torres, Inspector General; Jennifer Cooper, Ethics
Director; Matthew Savage, Staff Attorney; Kelly Haltom, Staff Attorney, and Celeste Croft, Legal
Assistant, Office of Inspector General.

Others present were Adrienne Brune, Attorney/Ethics Officer, State Department of Health; Mark
Tidd, Prequalification & Permits Director/Ethics Officer, Department of Transportation; Tammera
Glickman, Assistant General Counsel/Ethics Officer, Department of Administration; Latosha
Higgins, Managing Attorney/Ethics Officer, Family & Social Services Administration; Robert
Glass, Program Director 1, Family & Social Services Administration; James Lam, Environmental
Manager, Indiana Department of Environmental Management; Timothy Schultz, General
Counsel/Ethics Officer, Indiana State Board of Education; Matthew Voors, Executive Director,
Indiana State Board of Education; Kathleen Mills, Attorney/Ethics Officer, Indiana Department of
Environmental Management; Shannon Stuart, Legal Intern, Indiana State Board of Education;
Byron Ernest, Board Member, Indiana State Board of Education; Stephanie Mullaney, Deputy
Attorney General, Attorney General’s Office; Chelsea Smith, Administrative Law Judge/Ethics
Officer, Indiana Department of Homeland Security; Marsha Bugalla, General Counsel,
Department of Education; Bruno Pigott, Commissioner, Indiana Department of Environmental
Management; and Jeffrey Herr, Director of Account Management and Counsel, Indiana Economic
Development Corporation.

1. Adoption of Agenda and Approval of Minutes

Commissioner Jamison moved to adopt the Amended Agenda and Commissioner Yost seconded
the motion which passed (3-0). Commissioner Yost moved to approve the Minutes of the
September 14, 2017 Commission Meeting and Commissioner Jamison seconded the motion which
passed (3-0).

1. Request for Formal Advisory Opinion

17-1-13  Robert Glass, Program Director
Latosha Higgins, Interim Managing Attorney/Ethics
Family and Social Services Administration

Latosha Higgins, Ethics Officer for the Indiana Family and Social Services Administration
(FSSA), stated that she is requesting a Formal Advisory Opinion on the behalf of Robert Glass.



Since December 2014, Mr. Glass has worked for FSSA’s Office of Medicaid Policy and
Planning (OMPP) as a Government Affairs Analyst. OMPP oversees the administration of
Indiana Health Coverage Programs, which include Medicaid, the Children’s Health Insurance
Program (CHIP) and the Healthy Indiana Plan (HIP). Mr. Glass assists the FSSA Legislative
Director and Medicaid Director in executing Medicaid’s legislative goals. His duties include
analyzing state legislation and federal regulations, responding to external inquiries, and serving
as the Medicaid legislation liaison. The purpose of Mr. Glass’ position is to effectively manage
Medicaid legislation and ensure the program is in compliance with federal law and regulations.

On October 5, 2017, Mr. Glass notified Ms. Higgins of his intent to apply for a State Policy &
Legislative Affairs Manager position with CareSource, and she reviewed the post-employment
restrictions that would be applicable. Ms. Higgins determined there was no need for an internal
screen since Mr. Glass had not commenced negotiations. The following week, Mr. Glass was
contacted for a first round interview on October 11, 2017. Although Mr. Glass does not oversee
CareSource’s contract with the State, Mr. Glass and Ms. Higgins agreed that an internal screen
would be appropriate to avoid any potential conflicts of interests and the appearance of
impropriety during the negotiation process. Mr. Glass’ supervisor implemented a screen so that
Mr. Glass would not handle any matters related to CareSource.

CareSource is a nonprofit managed care company based in Dayton, Ohio. The company offers
Medicaid managed care plans, Medicare Advantage plans and Marketplace insurance plans in
multiple states. CareSource, one of the four managed care entities (“MCE”), contracted with
FSSA to coordinate care for members enrolled in Indiana Medicaid programs.

Mr. Glass neither engaged in the negotiation or administration of any contract between the State
and CareSource, nor was he in a position to make a discretionary decision affecting the outcome
of the negotiation or administration of any contract with CareSource.

OMPP’s Quality & Outcomes section maintains oversight of the MCEs and manages their
contracts to ensure compliance. Contract managers under the leadership of the Managed Care
Compliance Manger and Quality and Outcomes Section Director are the primary point of contact
for the MCEs. CareSource has an assigned contract manager.

Mr. Glass periodically interacts with policy and government relations staff from all MCEs,
including CareSource. Typically, his work involves an occasional email or call to discuss
policies or legislation relevant to FSSA’s managed care programs. Mr. Glass has more frequent
contact with MCEs when the Indiana General Assembly is in session. Such contact can include
weekly policy discussions. According to Mr. Glass, CareSource often participates in these
discussions or may contact him directly with questions. His participation in these discussions
includes highlighting recent state or federal developments, providing any relevant information on
the subject matter and asking for feedback concerning the impact to the members FSSA serves.



Mr. Glass indicates that his role with CareSource would support the company’s government
affairs team by developing and implementing advocacy plans, monitoring legislative and
governmental activities, analyzing legislation and maintaining relationships with legislative and
government officials.

Ms. Higgins provides that Mr. Glass knows and understands that Indiana’s ethics laws will
continue to apply to him as a private sector employee. He understands and agrees not to divulge
confidential information of FSSA during his post-employment endeavors. Furthermore, Mr. Glass
understands and agrees to abide by the one-year restriction regarding registering as an executive
branch lobbyist.

The advisory opinion stated the following analysis:

Mr. Glass’s post-employment opportunity with CareSource implicates the provisions of the Code
pertaining to confidential information, conflicts of interests, and post-employment. The
application of each provision to Mr. Glass’s prospective post-employment opportunity with
CareSource is analyzed below.

A. Confidential Information

IC 4-2-6-6 prohibits Mr. Glass from accepting any compensation from any employment,
transaction, or investment that was entered into or made as a result of material
information of a confidential nature. Based on the information provided, it does not
appear that Mr. Glass would utilize confidential information in his potential employment
with CareSource. So long as any compensation Mr. Glass receives does not result from
confidential information, his potential employment with CareSource would not violate IC
4-2-6-6.

B. Conflicts of Interests

IC 4-2-6-9(a)(1) prohibits Mr. Glass from participating in any decision or vote, or matter
related to any such decision or vote, if he has a financial interest in the outcome of the
matter. Similarly, IC 4-2-6-9(a)(4) prohibits Mr. Glass from participating in any decision
or vote, or matter related to any such decision or vote, in which a person or organization
with whom he is negotiating or has an arrangement concerning prospective employment
has a financial interest in the outcome of the matter. The definition of financial interest in
IC 4-2-6-1(a)(11) includes, “an interest arising from employment or prospective
employment for which negotiations have begun.”

In this case employment negotiations have already begun as Mr. Glass was contacted for
an interview on October 11, 2017. Accordingly, a conflict of interests would arise for Mr.
Glass if he participates in a decision or vote, or matter related to such decision or vote, in
which either he, by virtue of his employment negotiations with CareSource, or
CareSource itself would have a financial interest.

Mr. Glass informed Ms. Higgins of the particular opportunity with CareSource, and they
determined that Mr. Glass was not in a position to participate in decisions or votes



involving CareSource’s contract with FSSA. However, Mr. Glass’ supervisor
implemented an internal screen to ensure that Mr. Glass did not handle any matters
related to CareSource.

Mr. Glass must ensure he does not participate in any decisions or votes, or matters
relating to any such decisions or votes, in which he or CareSource has a financial interest
in the outcome of the matter for the remainder of his state employment. Further, if he
identifies a potential conflict of interests, he must follow the requirements in IC 4-2-6-
9(b) to avoid violating this rule.

. Post-Employment

IC 4-2-6-11 consists of two separate limitations: a “cooling off” period and a “particular
matter” restriction. The first prohibition, commonly referred to as the cooling off or
revolving door period, prevents Mr. Glass from accepting employment from an employer
for 365 days from the date that he leaves state employment under various circumstances.
Employer is defined in IC 4-2-6-1(a)(10) as any person from whom a state employee
receives compensation and therefore includes a client or customer of a self-employed
individual.

First, Mr. Glass is prohibited from accepting employment as a lobbyist for the entirety of
the cooling off period. A lobbyist is defined as an individual who seeks to influence
decision making of an agency and who is registered as an executive branch lobbyist
under the rules adopted by the Indiana Department of Administration (IDOA). The
information provided by Ms. Higgins indicates that Mr. Glass understands this restriction
and has agreed to abide by the one-year restriction regarding registering as an executive
branch lobbyist.

Mr. Glass’ prospective position as State Policy & Legislative Affairs Manager with
CareSource would support the company’s government affairs team by developing and
implementing advocacy plans, monitoring legislative and governmental activities,
analyzing legislation and maintaining relationships with legislative and government
officials. Because this type of work appears to include contact with government officials,
the Commission has requested that Mr. Glass read the IDOA’s Executive Branch
Lobbying manual to ensure that he understands the types of interactions with the
executive branch that would be considered to be executive branch lobbying or require
him to register as an executive branch lobbyist. To the extent that Mr. Glass does not
engage in executive branch lobbying for one year after leaving state employment, his
intended employment with CareSource would not violate this provision of the post-
employment rule.

Second, Mr. Glass is prohibited from accepting employment for 365 days from the last
day of his state employment from an employer with whom 1) he engaged in the
negotiation or administration of a contract on behalf of a state agency and 2) was in a
position to make a discretionary decision affecting the outcome of the negotiation or
nature of the administration of the contract. Mr. Glass neither engaged in the negotiation



or administration of any contract between the State and CareSource, nor was he in a
position to make a discretionary decision affecting the outcome of the negotiation or
nature of the administration of any contract with CareSource during his state
employment. Accordingly, the Commission finds that Mr. Glass is not prohibited under
this provision from accepting employment with CareSource immediately upon leaving
state employment.

Third, Mr. Glass is prohibited from accepting employment for 365 days from the last day
of his state employment from an employer for whom he made a regulatory or licensing
decision that directly applied to the employer or its parent or subsidiary.

The Commission finds that this provision does not apply to Mr. Glass because he has not
made any regulatory or licensing decisions that applied to CareSource as a state
employee. Consequently, he is not prohibited under this provision from accepting
employment with CareSource immediately upon leaving state employment.

Fourth, Mr. Glass is prohibited from accepting employment from an employer if the
circumstances surrounding the hire suggest the employer’s purpose is to influence him in
his official capacity as a state employee. The information presented to the Commission
does not suggest that the offer of employment from CareSource was extended to Mr.
Glass in an attempt to influence him in his capacity as a state employee. Accordingly, the
Commission finds that this restriction would not apply to his intended employment
opportunity with CareSource.

Finally, Mr. Glass is subject to the post-employment rule’s “particular matter”
prohibition in his prospective post-employment. This restriction prevents him from
representing or assisting a person on any of the following twelve matters if he personally
and substantially participated in the matter as a state employee: 1) an application, 2) a
business transaction, 3) a claim, 4) a contract, 5) a determination, 6) an enforcement
proceeding, 7) an investigation, 8) a judicial proceeding, 9) a lawsuit, 10) a license, 11)
an economic development project, or 12) a public works project. The particular matter
restriction is not limited to 365 days but instead extends for the entire life of the matter at
issue, which may be indefinite.

Mr. Glass has not identified any particular matters. Further, his work with FSSA
primarily involves legislative and policy matters that would be exempt from the particular
matter restrictions.

The Commission finds that Mr. Glass must ensure compliance with the particular matter
restriction and refrain from assisting or representing CareSource or any other person on
any of the particular matters listed above that he may have personally and substantially
worked on during his state employment regardless of whether it involved CareSource.



The Commission found that, subject to the application of the one-year restriction regarding
executive branch lobbying, Mr. Glass’ post-employment opportunity with CareSource would not
violate the post-employment restrictions found in 1C 4-2-6-11.

Commissioner Yost moved to approve the Commission’s findings and Commissioner Jamison
seconded the motion which passed (3-0).

V. Request for Formal Advisory Opinion

17-1-15  Byron Ernest, Board Member
Timothy Schultz, General Counsel/Ethics Officer
Indiana Board of Education

Timothy Schultz, General Counsel and Ethics Officer for the Indiana State Board of Education
(Board), stated that he is seeking a Formal Advisory Opinion on behalf of Dr. Byron Ernest. Dr.
Ernest is an appointed member of the Board, which operates under the Executive branch of
Indiana state government and is a special state appointee for purposes of the Code of Ethics
(Code). Dr. Ernest has recently been approached by Noble Education Initiative (NEI) about a
possible employment opportunity with NEI.

The Board is composed of eleven members, including the Superintendent of Public Instruction,
and it oversees K-12 education policymaking in the State. Pursuant to IC 20-19-2, the Board’s
responsibilities include authorizing the distribution of state education funds to local schools,
adopting rules to implement various programs and requirements, determining a school’s P.L. 221
performance and improvement category designation, accrediting public and nonpublic schools,
and implementing interventions to improve school performance. In addition, IC 20-19-2-14
explains that “the state board shall do the following: (1) establish the educational goals for the
state, developing standards and objectives for local school corporations; (2) assess the attainment
of the established goals; (3) assure compliance with established standards and objectives; (4)
coordinate with the commission for higher education (IC 21-18-1) and the department of
workforce development (IC 22-4.1-2) to develop entrepreneurship education programs for
elementary and secondary education, higher education, and individuals in the work force; (5)
make recommendations to the governor and general assembly concerning the educational needs
of the state, including financial needs; (6) provide for reviews to ensure the validity and
reliability of the ISTEP program.” The Board is not responsible for teacher licensing matters
because IC 20-28-2-1 vests the Indiana Department of Education (IDOE) with “sole authority
and responsibility for governing teacher education and teacher licensing matters, including
professional development.”

The Board is responsible for intervening in Indiana’s lowest performing schools, and the Board
may authorize the State to intervene in a school to improve a school’s performance. One
intervention the Board may prescribe is to assign an operator to manage and operate a school to
improve school performance. As a result, IDOE enters into contracts with private entities that
the Board approves.



In August 2011, the Board ordered the State to intervene in a number of chronically failing
schools, which included three Indianapolis schools (the Turnaround Academies). The Board
directed IDOE to contract with Charter Schools USA (CSUSA) to serve as the operator, and the
Board voted to approve the requisite contracts to accomplish the intervention. Dr. Ernest was
not a Board member at the time of the initial intervention, but Dr. Ernest did vote to reaffirm the
intervention status of the Turnaround Academies at the April 15, 2016 Board meeting. During
subsequent Board meetings, Dr. Ernest voted to approve the CSUSA contract extensions for the
Turnaround Academies.

The Board is also responsible for determining the amounts of state tuition support that are
necessary to fund the Turnaround Academies. Except as provided by IC 20-31-9.5-3(c), the
manner or methodology by which the Board makes this determination is not otherwise
prescribed. Thus, based on IDOE’s recommendation, the state tuition support is calculated by
utilizing the current child count as the child count multiplier. The Board votes to approve the
state tuition support on a biannual basis. The Board, including Dr. Ernest, most recently voted to
approve funding for the Turnaround Academies on June 7, 2017, and the Board will vote again
in December.

NEI is a Delaware not-for-profit company that does business in Florida and other states across
the country. NEI provides a wide range of services including leadership, curriculum, career-tech
program development, classroom and grant management, data analysis, auditing/evaluation,
eight step process implementation, and full school operations. NEI’s mission statement states,
“our mission is to create a collaborative group of professionals who will boldly rethink
education, making success attainable for all students, while preparing the next generation to
solve the challenges of tomorrow.” NEI contracts with CSUSA to provide services as a
subcontractor for CSUSA for its schools in seven states including Indiana. CSUSA is owned and
operated by the spouse of NEI’s owner; however, neither spouse has an ownership interest or a
role in the management of the other spouse’s business. Moreover, there is no parent-subsidiary
relationship between CSUSA and NEI. NEI’s main office is in Florida, but it maintains a
regional office at one of the Turnaround Academies. Although NEI has other work bids
circulating, its primary client is CSUSA, with NEI performing the majority of its work in
CSUSA schools throughout the country.

NEI performs day-to-day operations for the Turnaround Academies that CSUSA operates. This
includes providing students with instructional rigor, managing employees within the schools, and
general budget oversight. Though NEI performs the day-to-day operations, CSUSA provides
administrative, accounting, budgeting, purchasing, and financial support. Further, CSUSA
maintains ultimate authority to accept or deny NEI recommendations regarding the operations of
the Turnaround Academies.

Mr. Schultz explained that Dr. Ernest’s potential responsibilities with NEI are not specific to the
Turnaround Academies or Indiana. Instead, Dr. Ernest would be responsible for educator
recruitment and professional development for NEI’s nationwide operations. Dr. Ernest’s
leadership position would be limited to educator recruitment and professional development, and
he would not have a management role regarding NEI as an organization. Further, he would not



be responsible for soliciting business on behalf of NEI. Mr. Schultz provided a more detailed job
description for Dr. Ernest’s potential position as part of his request.

On November 1, 2017, Mr. Shultz requested an informal advisory opinion on behalf of Dr.
Ernest from the Indiana Office of Inspector General (OIG). The informal advisory opinion stated
that Dr. Ernest should seek a Formal Advisory Opinion regarding the scope of the screen that
would need to be implemented when any potential conflict of interests arose for Dr. Ernest under
IC 4-2-6-9. Mr. Schultz provided a proposed screening process for the Commission’s review
prior to the meeting at which this request was considered.

The advisory opinion stated the following analysis:

Conflict of interests - decisions and votes

IC 4-2-6-9 prohibits Dr. Ernest, as a special state appointee, from participating in any decision or
vote, or matter relating to that decision or vote, if he has knowledge that any of the following has
a financial interest in the outcome of the matter:

(1) Himself;

(2) A member of his immediate family;

(3) A business organization in which he is serving as an officer, a director, a member, a
trustee, a partner, or an employee; or

(4) Any person or organization with whom he is negotiating or has an arrangement
concerning prospective employment.

“Financial interest” means an interest (a) in a purchase, sale, lease, contract, option, or other
transaction between an agency and any person; or (b) involving property or services. The term
includes an interest arising from employment or prospective employment for which negotiations
have begun.

Employment negotiations between Dr. Ernest and NEI have begun; therefore, Dr. Ernest is
prohibited from participating in any matter related to a decision or vote in which NEI has a
financial interest. Based on the information provided, NEI subcontracts with CSUSA, who has
the contract that was approved by the Board, with IDOE to serve as an operator providing
intervention services to a number of failing schools in the State. As part of their subcontract, NEI
provides services to schools in Indiana, specifically in performing day-to-day operations for the
Turnaround Academies that CSUSA operates. Therefore, decisions or votes that directly target
the Turnaround Academies, CSUSA, or NEI and which impact NEI’s financial interests would
trigger this rule.

Accordingly, the Commission finds that Dr. Ernest would have a potential conflict of interests if
he was to participate in decisions or votes, or matters related to such decisions and votes, that
would directly affect NEI or CSUSA. IC 4-2-6-9(b) requires that an employee who identifies a
potential conflict of interests notify their ethics officer and appointing authority and seek an
advisory opinion from the Commission or file a written disclosure statement.



The Ethics Officer for SBOE and Dr. Ernest have requested this formal advisory opinion, and the
Ethics Officer has proposed the following procedures to screen Dr. Ernest from all involvement
in issues relating to CSUSA and NEI:

1.

The Board’s Ethics Officer shall monitor Dr. Ernest’s involvement in any matter
involving CSUSA or NEI to ensure that the screening procedures are followed.

If any matter regarding CSUSA, including CSUSA’s current contract, is presented to the
Board for a vote or decision, Dr. Ernest will recuse himself from the vote and discussion,
as well as submit an “Ethics Disclosure Statement” to the OIG.

If any matter regarding NEI is presented to the Board for a vote or decision, Dr. Ernest
will recuse himself from the vote and discussion, as well as submit an “Ethics Disclosure
Statement” to the OIG.

Dr. Ernest will not be permitted access to any confidential information concerning
CSUSA or NEI without the written approval of the Board’s Ethics Officer.

Board staff will screen Dr. Ernest from any and all involvement in matters involving
CSUSA and NEI; further Board staff refrain from any discussion in Dr. Ernest’s presence
that might be related to matters involving CSUSA or NEI.

The involvement of Dr. Ernest on the Board and employment with NEI shall not serve as
an endorsement by the Board of NEI or CSUSA.

The Board’s Ethics Officer will provide written notice to the OIG anytime the screening
procedures are implemented.

These screening procedures shall remain in place for the duration of Dr. Ernest’s
employment with NEI and his service as a Board member.

The Commission finds that this proposed screen should be approved with some added
conditions. These conditions are as follows:

1.

3.

Dr. Ernest shall notify his appointing authority, Indiana House Speaker Brian C. Bosma,
of Dr. Ernest’s employment opportunity with NEI and the Commission’s formal
advisory opinion;

Dr. Ernest and Mr. Schultz shall notify the members of the SBOE of Dr. Ernest’s
employment opportunity with NEI and the Commission’s formal advisory opinion; and

As General Counsel and Ethics Officer for the SBOE, Timothy Schultz and his
successors to the position shall make serious efforts to ensure the screening procedures
submitted to and approved by the Commission remain in place and are observed and
practiced as long as Dr. Ernest remains on the SBOE.



The Commission found that Dr. Ernest’s and SBOE’s strict adherence to the proposed screen and
added conditions would prevent Dr. Ernest from having a conflict of interest under IC 4-2-6-9.

Commissioner Yost moved to approve the Commission’s findings and Commissioner Jamison
seconded the motion which passed (2-1).

V. Consideration of Post-Employment Waiver

For James Lam, Environmental Manager

Presented by Kathleen Mills, Attorney/Ethics Officer
Bruno Pigott, Commissioner

Indiana Department of Environmental Management

Attorney and Ethics Officer Kathleen Mills presented a post-employment waiver before the State
Ethics Commission (Commission), on James Lam’s behalf, requesting advice and permission for
Mr. Lam to begin working at Patriot Engineering and Environmental (Patriot). Patriot is an
environmental consulting firm with whom Mr. Lam had tentatively accepted a Project Geologist
position with prior to coming before the Commission. Mr. Lam is a professional Geologist with
over 20 years of environmental remediation experience, who has also worked for the Indiana
Department of Environmental Management (IDEM) for approximately five years. During Mr.
Lam’s last year of employment with IDEM, he worked as a Project Manager in the Indiana
Brownfield’s Program, managed by the Indiana Finance Authority (IFA).

Prior to tentatively accepting the Project Geologist position with Patriot, Mr. Lam was in
communication with Patriot, as it related to two POSI contract amendments. During the first POSI
contract amendment, Mr. Lam provided technical specifications and site specific information,
which was utilized in the request for proposal, sent to all 17 pre-approved vendors, including
Patriot. During the second POSI contract amendment, Mr. Lam once again provided site specific
information for insertion into the request for proposal, but also informed his supervisor that Patriot
was in fact the lowest bidder. After both POSI contract amendments were made, Mr. Lam was
assigned to be the Project Manager for both sites.

When questioned by Chairman Clevenger regarding why this matter was presented as a waiver
instead of as a formal advisory opinion, Ms. Mills stated it was because she believed that the
particular matter restrictions were an unnecessary topic of concern, as there would little to no
communication between Mr. Lam and the State. Chairman Clevenger and Commissioner Yost
went on to question the group about whether Mr. Lam’s actions, during the POSI contract
amendments, were considered the administration of a contract and whether Mr. Lam was being
rewarded because of same. Ms. Mills stated that Mr. Lam was not and has never been responsible
for any decision-making regarding the awarding of any contracts nor any amendments thereto.
Ms. Mills further explained that Mr. Lam’s communications with Patriot were the type of
communications that took place in the normal course of business. Chairman Clevenger then
requested that the group elaborate on whether the POSI contract amendments were still active, and
if so, what the status of the projects were. Ms. Mills stated that the first POSI contract amendment



project had already been completed, but that the second POSI contract amendment project had just
began back in August of 2017. Based on the tentative acceptance of employment with Patriot, Mr.
Lam immediately stopped working on the second POSI contract amendment project in September
of 2017. Afterthe Commission briefly discussed the matter further, Commissioner Jamison moved
to approve the Commission’s findings and Commissioner Yost seconded the motion, which passed
(3-0).

VI. Consideration of Petition for Stay of Effectiveness

In the Matter of Leann Walton
Case Number 2016-06-0124

Ethics Director, Jennifer Cooper, presented the Respondent’s Petition for Stay of Effectiveness for
the Commission’s review and response. After being questioned by Chairman Clevenger regarding
whether this type of petition was acknowledged in the Administrative Rules, Ms. Cooper stated
that it was not and that the current processes and rules in place do not allow for, nor do they
address, a Petition for Stay of Effectiveness, as the rules end with the issuance of the Final Report.
Ms. Cooper stated that Steven Fulk, the Respondent’s attorney, could appeal the Commission’s
decision via judicial review.

After a quick discussion, the Commission determined that such a petition did not exist, and that,
because of same, they could not be provide Mr. Fulk or the Respondent with an official Order.
The Commission did, however, decide to provide the Respondent’s Attorney, Steven Fulk, with
an explanation, regarding why they reached the conclusion that they did.

Chairman Clevenger asked Staff Attorney Matthew Savage of the Office of Inspector General if
he had anything to add regarding the Respondent’s Petition for Stay of Effectiveness, to which Mr.
Savage replied he did not. After another brief discussion, Commissioner Yost moved to approve
the Commission’s findings and Commissioner Jamison seconded the motion which passed (3-0).

VIIl. Director’s Report

Ethics Director, Jennifer Cooper, stated that 76 informal advisory opinions had been issued since
the last State Ethics Commission meeting held on September 14, 2017, mostly regarding post-
employment restrictions and conflicts of interest. Ms. Cooper believed that the increase, from 53
informal advisory opinions to 76 informal advisory opinions, occurred because of the concurrent
biannual online ethics training modules that all State employees and special state appointees were
required to complete. Ms. Cooper stated that almost everyone who was required to complete the
online ethics training modules did so in a timely manner.

Lastly, Ms. Cooper presented the Commission with the upcoming 2018 State Ethics Commission
meeting dates. Chairman Clevenger immediately stated that he may have a scheduling conflict
that would prevent his presence at the March 8, 2018 meeting, but that he would know more
definitively as time moved closer to March.



VI1Il. Inspector General’s Report

Inspector General Lori Torres stated that there were 91 informal advisory opinions completed in
the third quarter, a slight decrease from the second quarter, wherein 101 informal advisory
opinions were completed. Ms. Torres also stated that for the entire year 2016, there were 318
informal advisory opinions issued, while in 2017, so far, from quarter one through quarter three,
there had been 269 informal advisory opinions issued. Per Ms. Torres, the average turnaround
time for the Office of Inspector General to respond to an informal advisory opinion request is 1.2
days.

Ms. Torres then discussed the Office of Inspector General’s investigations, stating that during the
third quarter, the Office of Inspector General received 83 requests to investigate, as opposed to the
70 requests to investigate it received during the second quarter. Ms. Torres further stated that of
the 83 requests to investigate, 18 new investigations were opened, and 15 of those are now closed
and three have been presented before the Commission. Ms. Torres also stated that as of September
29, 2017, the Office of Inspector General had 33 active open investigations.

The next item discussed by Ms. Torres was the 2017 Legal & Ethics Conference. Ms. Torres
explained how the new and shortened format of this annually occurring conference was able to
reduce taxpayer costs by more than $30,000.00, as it was strategically aimed at ethics officers and
attorneys.

Lastly, Ms. Torres presented a Certificate of Appreciation to Commissioner Daryl Yost in honor
of his seven years and five months as a Commissioner for the State Ethics Commission. She also

presented a Certificate of Appreciation to Commissioner Robert Jamison for his eight years and
seven months of service as a Commissioner.

IX. Adjournment

Commissioner Yost moved to adjourn the public meeting of the State Ethics Commission and
Commissioner Jamison seconded the motion, which passed (3-0).

The public meeting adjourned at 11:17 a.m.
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